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Dear President Maxson: 


At its meeting on June 19-21, 2002, the Commission considered the report of the

evaluation team that visited the California State University, Long Beach on

February 4-8, 2002. The Commission also had access to the self study submitted

by the University in preparation for the visit. The Commission appreciated the

opportunity to meet with you; Gary Reichard, Provost-Elect; and David Hood,

Professor of History, and found your comments to be helpful.


The Commission notes that CSULB committed to a review under the 2001

Handbook of Accreditation early in the design phase for the new Standards and visit

processes. Accordingly, the University faced the challenge of preparing for a

reaccreditation visit while the new Standards and processes were being developed

and finalized. The Commission commended CSULB's willingness to challenge

itself in this way and the creativity with which it approached the task of working

with themes that spanned the Core Commitments and the four Standards of the

2001 Handbook of Accreditation. The University, in choosing themes, focused on

topics of great significance and complexity: Educational Effectiveness in an Era

of Slow Growth, Building Academic Skills through General Education, and

Services to Students. Its treatment of these themes was thorough and

informative.


As is noted by the evaluation team, CSULB displays a remarkable atmosphere of

collegiality and trust. The strong shared identity and feeling of community is

especially noteworthy as it exists within a very large University with a highly

diverse environment. The focus on students, expressed in multiple ways, is an

institutional strength. The senior administration is clearly in touch with student

concerns. The President's extensive interaction with students creates a

personalized environment that sets a tone for the institution.


The University's focus on students is evident in the steps that have been taken

to improve student services. The actions taken in this area are an important

example of the University assessing itself seriously and using that assessment to 


985 ATLANTIC AVENUE, SUITE 100

ALAMEDA, CA 94501

PHONE: 510.748.9001

FAX: 510.748.9797

E-MAIL: WASCSR@WASCSENIOR.ORG


INTERNET: WWW.WASCWEB.ORG


CHAIR


James A. Appleton

University of Redlands 

VICE CHAIR 
Louanne Kennedy 
California State University, 
Northridge 

Barbara Cambridge 
American Association for Higher 
Education 

Kenyon S. Chan 
Loyola Marymount University 

Geoffrey M. Cox 
Cardean University 

Carmen Maldonado Decker 
Fullerton College 

Faith Gabelnick 
Pacific University 

Diane F. Halpern 
Claremont McKenna College 

Marvalene Hughes 
California State University, Stanislaus 

Sherwood Lingenfelter 
Fuller Theological Seminary 

Theodore Mitchell 
Occidental College 

Hugo Morales 
Public Member 

Thomas H. Robinson 
Poway Unified School District 

Beverly Ryder 
Public Member 

Theodore J. Saenger 
Public Member 

John Simpson 
University of California, 
Santa Cruz 

Rose Tseng 
University of Hawaii, Hilo 

Steadman Upham 
Claremont Graduate University 

Larry N. Vanderhoef 
University of California, Davis 

John D. Welty 
California State University, Fresno 

W. Atom Yee 
Santa Clara University 

STAFF


Ralph A. Woff

Executive Director 

Judie Gaffin Wexler 
Associate Executive Director 

Stephanie R. Bangert 
Associate Director 

Elizabeth Griego 
Associate Director 

Gergory M. Scott 
Associate Director 

Fred H. Dorer 
Staff Associate 

Lily S. Owyang 
Staff Associate 



COMMISSION ACTION LETTER - PAGE 2 
CALIFORNIA STATE UNIVERSITY, LONG BEACH 
JULY 8, 2002 

improve its functions. The changes are reflected in a decline in the percentage of freshmen on 
probation and in an increase in the percentage of students intending to graduate from the 
University. Assessment is now integrated into the operations of the student services division 
of the University. 

CSULB, as is clearly established in the self study, is moving into a new era in which 
enrollment is not growing. The University's decision that it has reached capacity on the 
central campus requires addressing the challenges of steady state enrollment in a funding 
environment where new money is dependent upon additional enrollment. The University 
has carefully studied the consequences and has developed an enrollment management plan 
focused on sustaining diversity and quality. It will be important to monitor the effectiveness 
of that plan. 

The Commission endorsed the recommendations in the visiting team's report. The 
following issues are highlighted for the University's attention: 

Student Learning and Educational Effectiveness. The "culture of collegiality" that 
exists throughout the University provides a solid basis for serious discussion and analysis 
of educational effectiveness. However, the culture of collegiality must be joined by a culture of 
evidence of student learning if its promise is to be achieved. CSULB has extensive data but 
has not developed that data into systematic evidence to be aligned with questions about 
effectiveness; nor has it developed a framework for raising such questions. Furthermore, 
campus structures do not promote cross-program, school and institutional inquiry and 
dialogue about student learning. The campus must be systematic in its approaches to 
assessing student learning and use data to support change where needed. While there are 
academic areas on campus that have defined student learning goals and developed 
approaches to assess the attainment of such goals, such activities are not yet widespread or 
part of campus academic expectations. Even in regard to its own internal assessment grants 
designed to enhance student learning, the University has been able to gather only limited and 
incomplete information about what has been achieved. Given the level of collegiality, 
CSULB could readily share good practices in assessing student learning and so enhance 
organizational learning in this regard. The Commission expects all accredited institutions 
in the region to move well beyond surveys as a primary basis for the assessment of learning and 
effectiveness. CSULB should initiate actions that will responsibly and systematically evaluate 
the effectiveness of its programs. 

General Education. The Commission has noted that the work the University has done to 
create a new General Education program. At the time of the last comprehensive visit in 
1992, the team and Commission found that the University did not have a clear rationale for 
General Education and that it had not begun to assess the program. CSULB clearly took 
this finding seriously, creating a new General Education program organized into three levels: 
Foundations, Exploration, and Capstone. The model is convincing and has a strong 
underlying rationale. Extensive work is underway to certify courses for inclusion in the 
program. The Commission recognizes the work involved in developing a General 
Education infrastructure, but reminds the University that it must also incorporate learning 
goals and assessment into the evolving program to help ensure that it meets its potential. the 
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team notes, a General Education program should have a mechanism to change and improve. 
Such a mechanism is not yet built into operations nor is it being considered 

Structures to Support and Sustain Decision-Making. CSULB values its decentralization, 




