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Psychology is completed the year prior to candidates beginning their final fieldwork/internship 
experience.  
 
Students entering the program prior to fall 2012 with an earned master’s degree in a behavioral 
science from an accredited university were admitted to the School Psychology Credential Only 
program consisting of 9 prerequisite units and 48 units of core coursework. Table 1 below is a 
summary of school psychology course requirements for students entering the program prior to fall 
2012. Table 2 summarizes additional course requirements for completion of the MA degree in 
Educational Psychology. 
 
Table 1. School Psychology Program Course Requirements for Students Entering Prior to Fall 2012 

PREREQUISITES 
EDP Course Units  Course Title 

301/302 3 Child (or Adolescent) development and learning. 
405 3 



 

are accepted into the CSULB School Psychology program are required to complete the EdS 
program requirements to be recommended for the PPS School Psychology Credential. 
 
School Psychology Program Information – Students Entering Fall 2012 and After 
Students who apply to and are accepted into the CSULB School Psychology Program in fall 
2012 or thereafter complete the Educational Specialist Degree (EdS) program in School 
Psychology. The program is a 60-unit course of study that leads to an advanced terminal degree 
(EdS) beyond a master's degree, and the Pupil Personnel Services Credential in School 
Psychology. Students entering the EdS program with an earned master’s degree in a behavioral 
science from an accredited university typically transfer 9-units from their master’s degree for a 
specialization. Up to an additional 9 units may be waived for courses taken at another university 
that are considered equivalent, upon approval of the Associate Dean. All students, regardless of 
holding a master’s degree upon entering the program, are required to complete a degree 
culminating activity (e.g., thesis or comprehensive exam). Table 3 below summarizes EdS course 
requirements. 
 
Table 3: EdS in School Psychology Coursework Requirements 

PREREQUISITES 
EDP Course Units  Course Title 

301/302 3 Child (or Adolescent) development and learning. 
405 3 Positive strategies for classroom management 

SCHOOL PSYCHOLOGY CORE COURSE WORK 
419 3 Educational statistics 
517 3 Seminar in school counseling 
518  3 School Crisis Response 
520 3 Research methods in education 
524A 3 Psychoeducational Assessment I - Seminar 
524B 2 Psychoeducational Assessment I - Lab 
525A 3 Psychoeducational diagnosis in multicultural settings II 



 

In the table below is the recommended course sequence for the EdS program. Please note that 
many courses have prerequisites; if you deviate from this schedule, check the prerequisite 
requirements for each course listed in the CSULB Undergraduate & Graduate Catalogue. Please 
note that most courses listed below are not offered every semester, with most courses offered once 
per year. Additionally, courses are scheduled so as to not conflict with other courses typically taken 
that year and semester in the program.  
 
Table 4. EdS in School Psychology Program Recommended Course Sequence 
Semester 

 

https://www.ced.csulb.edu/graduate/petition-course-equivalency


http://www.ced.csulb.edu/graduate/advancement-candidacy-information-and-forms
http://www.ets.org/praxis/nasp/requirements
http://www.nasponline.org/certification/etsinfo.aspx
https://www.ced.csulb.edu/graduate/comprehensive-examination-information-and-forms
https://www.ced.csulb.edu/graduate/comprehensive-examination-information-and-forms
https://www.ced.csulb.edu/graduate/ced-thesis-and-project-information-and-forms
http://www.ctcexams.nesinc.com/about_CBEST.asp


 

Certificate of Clearance, please go to https://www.ced.csulb.edu/credentials/certificate-
clearancefingerprinting.  
 
Due to the potenti

https://www.ced.csulb.edu/credentials/certificate-clearancefingerprinting
https://www.ced.csulb.edu/credentials/certificate-clearancefingerprinting


 

524A 54 hrs. 
(clinic) 

Administration of published, norm-referenced assessments in 
clinic; report writing. 

525A 50 hrs. 
(clinic) 

Administration of published, norm-referenced assessments in 
clinic; report writing; consultation with parent. 

528 20 hrs. 
(school) 
 

Shadow a school psychologist and discuss observations as they 
relate to the NASP domains of training and practice; observe for 2 
hours in at least two different special education programs on a 
school campus; visit and observe at a Non-Public SAograms (school) 



 

• A minimum of 4 weeks and a maximum of 2 years. 



https://www.ced.csulb.edu/graduate/fieldwork-application-school-psychology-eds


 

paid employment elsewhere, they now have the option to work 4 days a week at their 
internship sites. 

2. Restricted Number of School Sites. Interns will be assigned to no more than 2 sites per 
semester. Interns should have an opportunity to develop meaningful connections with a 
small number of school staff, programs and students by focusing on one or two schools 
per semester. Itinerant assignments at more than two schools are inappropriate for interns. 

3. Program Requirements Take Precedence. Completing the fieldwork/internship is one of 
many program requirements. Attending class, completing assignments, and participating 
in program events also are important requirements and should be supported and 
accommodated by fieldwork/internship sites.   

4. Diverse Training Experiences. The intern should be provided opportunities to develop a 
broad and diverse role, including development of professional competence in, for 
example, assessment, intervention, counseling, consultation, research, and in-service,  
and develop professional competencies with a broad range of programs and populations, 
including but not limited to general education, special education, bilingual education, 
age, disabilities, and cultures. The intern is not to devote more than 40% of his/her time 
to one type of activity such as psychoeducational evaluations or counseling services. 

5. Quality Supervision. The intern’s primary supervisor should serve as a model school 
psychologist engaging in broad and diverse service delivery. The designation of a 
credentialed school psychologist as the intern's primary site supervisor is subject to the 
approval of the University program faculty. 

6. Ongoing Communication.  Training programs and school districts must work together to 
mutually enhance each other’s work.  Regular communication about training program 
policies and district practices should occur so that the best collaboration can occur in 
support of training practices. 

 
Please note that starting with the 2014-2015 incoming cohort, students in the School Psychology 
program will adhere to the fieldwork policy stated below: 
 

The School Psychology Program is a face-to-face program for its entire duration. 
Students are expected to attend all classes in person. Students are expected to complete 
their fieldwork and internship experience at approved sites for which CSULB has 
affiliation agreements that are located within Los Angeles and Orange Counties. Students 
who wish to complete fieldwork experiences outside of these two counties must complete 
the College of Education petition for Out-of-Area Fieldwork. Please see the Appendix for 
the official policy statement. 

 
Personal Competencies 
Candidates must demonstrate specific professional and personal competencies to ensure school 
psychology candidates possess the knowledge, skills, and dispositions required for successful 
careers in education. CTC- and NASP-approved programs are required to “employ a systematic, 
valid process to ensure that all candidates, prior to the conclusion of the internship experience, 
are able to integrate domains of knowledge and apply professional skills in delivering a 
comprehensive range of services evidenced by measurable positive impact on children, youth, 
families, and other consumers” (NASP Training Standard 4.3). 
 
Program faculty meet each month and a designated time is devoted to discussing student issues 
or concerns. At that time, faculty consider whether an evaluation of a student’s competencies is 
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required to show proof of filing for a Certificate of Clearance prior to beginning practicum 
activities. For information regarding applying for a certificate of clearance, please go to 
https://www.ced.csulb.edu/credentials/certificate-clearancefingerprinting. 

 
Graduate Writing Assessment Requirement (GWAR) 
Beginning Fall 2013, graduate students who were (1) awarded an undergraduate or graduate 
degree from an accredited college or university in the United States; or (2) awarded an 
undergraduate or graduate degree from an accredited non-US institution located in a country 
where English is a primary language of communication; or (3) attained a score of 4 or higher on 
the analytical writing test of the GRE or GMAT are exempt from the Writing Proficiency Exam 
(WPE).  No further action is required by these students. 
 
Beginning with graduate admissions for fall 2013, Enrollment Services will determine at the time 
of admission whether students are exempt from the WPE and will indicate their exempt status on 
the student’s Test Score Summary in MyCSULB. Graduate students admitted in prior years need 
to request an exemption by submitting a “Graduate Student Petition for Fulfilling the GWAR” to 
the CSULB Office of Testing, Evaluation, and Assessment.  The request form can be 
downloaded from www.csulb.edu/testing.  
 
Advisement 
All candidates are required to meet with their advisor in the spring or summer prior to beginning 
the program in fall. In this meeting a 2- to 3-year schedule of courses will be drafted (see Initial 
Advisement Form in the Appendix). Every November, all candidates receive an email from the 
program director regarding fall mandatory advising. Candidates are required to complete and 
submit a course-taking plan (i.e., Calyx Memo; emailed by program coordinator to all 
candidates) to their advisor before the Thanksgiving holiday. Advisors will review the Memo, 
which details the candidate’s plan for courses, practicum, and fieldwork/internship, and address 
any candidate questions or concerns. Advisors will respond to the candidate via e-mail if there 
are any concerns or questions that need addressing, and may request an in-person meeting with 
the candidate. Candidates may request an in-person meeting with their advisor at any time. 
Advisors are available to meet during scheduled office hours or by appointment. Please see 
Calyx Memo in the Appendix.  
 
Community Clinic for Counseling and Educational Services 



 

and the program coordinator. Candidates who fail to file a leave of absence will be 
dropped from the University and the program and will need to re-apply if they plan to 
return to the program. Information regarding filing for a leave of absence may be found at 
http://www.ced.csulb.edu/graduate/university-forms-leave-absence-and-graduation. 

• Candidates may complete the program on a full- or part-time basis. In accordance with 
University regulations governing Master’s degree programs, the school psychology 
program must be completed within seven years of the date the candidate’s program was 
initiated. 

• All candidates must maintain a 3.0 GPA to remain in good standing in the program. 
Failure to do so may place the candidate on academic probation. 
 

Candidate Scholarships  
Below is a partial list of candidate scholarships available through professional organizations and 
the College and University.  
 

Awarding Institution Amount Deadline 
NASP Graduate Minority Scholarship  
www.nasponline.org 

$5,0000.00



 

Important College and University Policies, Regulations, and Resources 
Policy on Cheating and Plagiarism 
http://www.csulb.edu/divisions/aa/catalog/current/academic_information/cheating_plagiarism.ht
ml 
 
Class Attendance 
http://www.csulb.edu/divisions/aa/catalog/current/academic_information/class_attendance.html 
 
University Regulations Governing the Master’s Degree 
http://www.csulb.edu/divisions/aa/catalog/current/graduate_information/university_regulations_
masters.html 
 
Final Comprehensive Examination 
http://www.csulb.edu/divisions/aa/catalog/current/graduate_information/comprehensive_examin
ation.html 
 
Theses 
http://www.csulb.edu/divisions/aa/catalog/current/graduate_information/comprehensive_examin
ation.html 
 
Academic Probation and Disqualification 
http://www.csulb.edu/divisions/aa/catalog/current/graduate_information/academic_probation.ht
ml 
 
Academic Credit 
http://www.csulb.edu/divisions/aa/catalog/current/graduate_information/academic_credit.html 
 
College of Education New Student Resources  
https://www.ced.csulb.edu/graduate/welcome-newly-admitted-students 
 
College of Education Graduate Culture Initiative  
https://www.ced.csulb.edu/graduate/graduate-culture-initiative 
 
College of Education Graduate Student Awards and Research Competitions 
https://www.ced.csulb.edu/graduate/graduate-student-awards-and-research-competitions-0 
 
College of Education Applications and Forms 
https://www.ced.csulb.edu/graduate/current-students-1 
 
Applying for the PPS School Psychology Credential 
https://www.ced.csulb.edu/credentials/specialist-and-service-credential-information 
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APPENDIX 
 

Form Procedure 
ASEC Department Code of Civility 
(pg. 18) 

Read prior to beginning coursework 

EdS New Student Advising (pg. 19) 
 

Completed with your advisor upon beginning the 
program; updated as needed 

EdS Calyx Memo (pg. 20) Completed every November and returned to your 
advisor before Thanksgiving for approval 

Personal Competencies Review 
Form (pg. 22) 

Completed as needed by the program director and 
faculty on identified candidates. 

Candidate Intervention Plan        
(pg. 24) 

Action plan to remediate area(s) of concern as 
noted on the Personal Competencies form 

Fieldwork/Internship Guidelines for 
Field-Based School Psychology 
Supervisors (pg. 25) 

Information regarding internship requirements for 
School Psychology Field Supervisors who are 
supervising interns 

School Psychology Program-
District Fieldwork/Internship 
Contract (pg. 29) 

Contract agreed upon and signed by Intern and 
Supervising School Psychologist. University 
Supervisor provides final approval  

School Psychology Program 
Fieldwork and Internship Policy 
(pg. 34) 

Fieldwork/internship policy regarding location of 
approved fieldwork sites 

Fieldwork/Internship Training Plan 
(pg. 35) 

Training plan completed at the beginning of each 
semester of fieldwork/internship with supervising 
field-based supervisor 

Supervisor Evaluation of 
Fieldworker/Intern (pg. 38) 

Evaluation of activities and performance of the 
fieldworker/intern by his/her fieldwork 
supervisor; completed at the end of each semester 
of fieldwork/internship 

Evaluation of Supervisor (pg.43) Evaluation of supervision provided to 
fieldworker/intern and practica student by the 
field-based supervisor; completed at the end of 
the field experience 

Fieldwork/Internship Log (pg. 44) Weekly log 



 

 
 

CALIFORNIA STATE UNIVERSITY, LONG BEACH 
 

COLLEGE OF EDUCATION 
Advanced Studies in Education and Counseling Department 

 
 

Code of Civility: 
Our Department values respect, responsibility, preparation, involvement, and work ethic. 

 
We expect the following: 
 
Faculty and students will come to class prepared to learn, teach and collaboratively engage with 
each other. 
 
Students and faculty will actively serve the educational community. 
 
Students and faculty will display professional ethical behavior and academic honesty (i.e., no 
plagiarism). 
 
Students will come to class on time and prepared to learn with organized course materials and 
assignments. 
 
Faculty will effectively manage class time by beginning and ending the class on time. 
 
Students will honor and adhere to deadlines by completing assigned readings and submitting 
assignments as listed in the course syllabus. 
 
Faculty will honor deadlines by returning assignments with constructive feedback within a 
reasonable time period (generally 1-2 weeks) of assignment submission. 
 
Faculty, students, and staff will honor each other’s perspectives, respect each other, and display 
common courtesy. 
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FALL 2014 NEW STUDENT ADVISING 
Educational Specialist Degree Program in School Psychology  

 
Name: __________________________ Advisor: ___________________ 
Date of entry into school psychology program _______________ 
Date of expected completion of the program _________________ 
Phone: ______________________  E-mail: _______________________ Date: _______ 
 

Courses Waived 
Or Sum 

14 

Fall 14 Spring 15 Summer 
15 

Fall 15 Spring 
16 

EDP 301/ 302 – child/adol dev.       



 

2014 CALYX MEMO 
Mandatory School Psychology Advisement Survey 

 
Please complete both pages and return to your advisor by Thanksgiving. 
 
Name: __________________________    Advisor: ___________________  Date: _______ 
Date of expected completion of the program:    _________________ 
Phone: ________________________        E-mail: _______________________  
 
Course code and abbreviation Completed 



 







 



 

 CALIFORNIA STATE UNIVERSITY, LONG BEACH 
College of Education 

School Psychology Program 
 

Fieldwork/Internship Guidelines for Field-Based School Psychology Supervisor (Rev. 8/26/13) 
 

California’s Commission on Teacher Credentialing (CTC) and the National Association of 
School Psychologists (NASP) specifies that all programs of professional preparation for the 
school psychology credential require field experience that includes a minimum of 1200 hours of 
fieldwork/internship. Program candidates may fulfill their field experience requirement through 
either an unpaid (or minimal hourly salary) fieldwork, or through an internship in which the 
candidate is employed by a district or county office on a full or half time basis as a paid, 
contracted or hourly employee. 
 
The CSULB School Psychology program requires candidates to obtain a full-time (or part-time 
over 2 years) field experience in a local education agency where the candidate is exposed to a 
variety of students, engaged in an array of activities based on the NASP Standards for Training 
and Practice (e.g., consultation, counseling, academic/behavioral intervention), and supervised 
by an experienced (e.g., at least 2 years’ experience) PPS School Psychology Credential holder.  
 
Candidates may complete up to 400 internship hours in a non-school setting. Candidates who 
wish to complete no more than 400 internship hours in a non-school setting must be supervised 
by an appropriately credentialed/licensed psychologist for that setting. Internship hours 
completed in a non-school setting, as well as the candidate’s supervisor, must be approved by the 
EDP 642A/B University instructor. 
 
The CSULB Fieldwork/Internship Evaluation form must be completed at the end of each 
semester the candidate engages in fieldwork/internship by the field supervisor, and returned to 
the University fieldwork supervisor. In addition to evaluating the fieldworker/intern’s 
professional activities, the CSULB Fieldwork/Internship Evaluation form also includes an 
assessment of the candidate’s personal and professional competences (e.g.,2(t)-2(i)-.-[on3(s)-1(i)-bi(l)-2(l)-1(i)-2(t)-12(3)10(( )]TJ
0.002 Tc -0.002 Tw28.2.96 -1.15 Td
tim(ie)6inth)2(e)6(s)1(s)1(,)2[(p)2(r)5(o)2(f)5(e)6(s)1(s)1(io)2(n)2(a)6i1(s)m)(f).ch 



 

To ensure an optimal training experience, the CSULB school psychology training program has 
established the following general guidelines for any student completing fieldwork/internship.   
 

1. Paid/Under Paid internships. Currently, there is a paucity of paid internships. It has 
become more common for students to complete the fieldwork requirement as unpaid or 
underpaid3, yet many of the demands placed on them have remained the same. To 
provide un/under paid interns time to complete class assignments, reflect, and possibly 
obtain paid employment elsewhere, they now have the option to work 4 days a week at 
their internship sites. 

2. Restricted Number of School Sites. Interns will be assigned to no more than 2 sites per 



 





 

CALIFORNIA STATE UNIVERSITY, LONG BEACH 
 

SCHOOL PSYCHOLOGY PROGRAM-DISTRICT INTERNSHIP 
AGREEMENT 

 
UNIVERSITY CONTACT:  Kristi Hagans, School Psychology Program Coordinator 
EMAIL:  Kristi.hagans@csulb.edu 
PHONE: 562-985-4435 
 
ADDRESS:  
California State University, Long Beach 
College of Education 
Department of Advanced Studies in Education and Counseling 
1250 N. Bellflower Boulevard. 
Long Beach, CA 90840-2201 
 
The following are agreements between the school psychology program at California State 
University, Long Beach (UNIVERSITY), school district/internship site and supervisor 
(DISTRICT); and school psychology graduate student/intern (INTERN) for completion of the 
school psychology internship/fieldwork experience (INTERNSHIP). 
 
The DISTRICT will provide supervised field experiences to the INTERN in accordance to the 
INTERNSHIP requirements set forth by the California Commission on Teacher Credentialing 
(CTC) leading to the Pupil Personnel Services Credential in School Psychology.   
  
Is so doing, the UNIVERSITY and DISTRICT agree to the following: 
 

RESPONSIBILITIES OF THE UNIVERSITY 
 
1. The UNIVERSITY shall designate in writing a faculty member (i.e., “University 

Supervisor”) to collaborate with the DISTRICT in coordinating the INTERNSHIP 
experience.  

 
2. The UNIVERSITY shall complete periodic evaluations of the INTERN while engaged in 

internship-related activities at the DISTRICT (e.g., observations and interviews) or, if a site 
visit is precluded due to excessive distance, as arranged by the UNIVERSITY and 
DISTRICT. Alternate evaluations of the INTERN may be conducted via phone, email, or 
other web-based communication. UNIVERSITY priority however, is on-site observation of 
the INTERN and in-person interview with the DISTRICT.  
 

3. The UNIVERSITY shall provide, at a minimum, four (4) hours of face-to-face supervision 
per month to the INTERN.  
 

4. The UNIVERSITY will assure that the INTERN shall be eligible for INTERNSHIP as 
evidenced by recommendation of the UNIVERSITY.   

 
5. The UNIVERSITY and DISTRICT expect the INTERN to participate in internship-related 

activities at the DISTRICT for the duration of the academic or school year. 
30 
 



 

 
6. The UNIVERSITY and DISTRICT agree that selection and placement of the INTERN shall 

not be for reasons of race, sex, creed, color, or age. 
 

RESPONSIBILITIES OF THE INTERN 
 
1. If the Internship Credential is required for employment with the DISTRICT, the INTERN 

will notify the CSULB school psychology program director regarding his/her eligibility to 
obtain the Internship Credential. Thereafter, it is the responsibility of the INTERN and 
DISTRICT to contact the CSULB Credential Office regarding obtaining the Internship 
Credential from CTC, the issuer of the Internship Credential.  

 
2. The INTERN will conform to the administrative policies, standards, and practices of the 

DISTRICT, as well as the ethical and legal standards of the school psychology profession. 
 
3. In both written and verbal forms, the INTERN shall identify himself/herself to the public 

(i.e., school personnel, students, parents, community agencies, etc.) as "School Psychology 
Intern."  

 
4. The INTERN will provide his/her own transportation to and from the DISTRICT. 
 
5. The INTERN will obtain prior written approval from the DISTRICT and the UNIVERSITY 

before publishing any materials relating to INTERNSHIP. 
 

6. Prior to the start of INTERNSHIP, the INTERN, in collaboration with the DISTRICT and 
UNIVERSITY, will establish INTERNSHIP (a) dates and locations, (b) responsibilities, and 
(c) anticipated activities in accordance to the National Association of School Psychologists 
Standards for Training and Practice.  
 

7. The INTERN, in collaboration with the supervising DISTRICT school psychologist and 
UNIVERSITY supervisor, will engage in specific coursework activities at the DISTRICT 
under the supervision of the University Supervisor and DISTRICT.  

 
8. The INTERN will obtain written evaluation of performance from the DISTRICT supervisor 

at least once each semester and submit that written evaluation according to the paperwork 
and schedule established by the UNIVERSITY supervisor. This written evaluation is 
required prior to posting a grade for the internship course. 

 
9. The INTERN will notify the DISTRICT of illness, accident, or any other situation that would 

preclude the INTERN from participating in agreed upon INTERNSHIP activities at the 
DISTRICT. 

 
10. The INTERN will inform the UNIVERSITY of any changes to dates, times, and locations of 

the INTERNSHIP. 
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RESPONSIBILITIES OF THE INTERNSHIP SITE (DISTRICT) 



 

 
12. The DISTRICT assures that the INTERN will receive face-to-face supervision for a 

minimum of two hours a week; however, as many as four hours a week may be needed, 
especially at the beginning of the internship experience. 

 
13. The DISTRICT assures that the workload of the INTERN will not exceed seventy-five 

percent (75%) of that which a credentialed school psychologist would work, and that the 
INTERN shall serve no more than one or two schools with a total intern-to-student ratio of 
approximately 1:1,000.  It is presumed that the INTERN will maintain his/her assigned 
school placement(s) for the full academic school year. Any deviation from this should be 
made by cooperative agreement between the DISTRICT supervisor or administrator and the 
UNIVERSITY supervisor. 

 
14. The DISTRICT assures that the INTERN will devote at least twenty percent (20%) but not 

more than forty percent (40%) of his/her time to psycho-educational evaluations and related 
activities. 

 
15. The DISTRICT assures that the INTERN will be treated by the DISTRICT as part of the 

professional staff; provided salary and benefits (if applicable) as specified in the DISTRICT 
contract or in an attached addendum; provided a supportive work environment, adequate 
supplies, counseling and test materials, and access to computer, internet, and e-



 

 
SCHOOL DISTRICT 

 
Participating School District 
________________________________________________________ 

 
Supervising District School Psychologist 
Signature ________________________________ 
Name (print) _____________________________ 
Date ____________________________________ 
Address for Communication _________________ 
________________________________________ 
_______________________________________ 

Phone(s) _________________________________ 
E-Mail __________________________________ 
 

Participating School Site 
School __________________________________ 
Address _________________________________ 

______________________________________ 
Phone ___________________________________ 

 
 

      
 
School District Administrator or Designee  University Supervisor 
Signature ________________________________ Signature __________________________ 
Name (print) _____________________________ Name (print) _______________________ 
Date ____________________________________ Date _______________________________ 
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CALIFORNIA STATE UNIVERSITY, LONG BEACH 

 
COLLEGE OF EDUCATION 

Advanced Studies in Education and Counseling Department 
 

 
School Psychology Program Fieldwork and Internship Policy 

 
Please note that starting with the 2014-2015 incoming cohort, students in the School Psychology 
program will adhere to the fieldwork policy stated below: 
 
The School Psychology Program is a face-to-face program for its entire duration. Students are 
expected to attend all classes in person. Students are expected to complete their fieldwork and 
internship experience at approved sites for which CSULB has affiliation agreements that are 
located within Los Angeles and Orange Counties. Students who wish to complete fieldwork 
experiences outside of these two counties must complete the College of Education petition for 
Out-of-Area Fieldwork. 
 
Students may contact the School Psychology Program Coordinator, Dr. Kristi Hagans, for a 
listing of approved fieldwork sites.  
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EDP 642 Fieldwork-Internship Training Plan 
 
Name: _______________________________ Date: _____________________ 
 
Directions: Please write at least two activities for each domain that you would like and/or need additional experience/supervision.  This 
should not be an exhaustive list of every activity you will do. 
 
NASP Domain Targeted Activities for the Fall 
Data-Based Decision Making & 
Accountability  

 
 
 
 
 
 

Collaboration and consultation   
 
 
 
 

Intervention and instructional support to 
develop academic skills  

 
 
 
 

Diversity in development and learning 



 

Preventive and responsive services  
 
 
 
 
 

Family-school collaboration services  
 
 
 
 
 

Research and program evaluation  
 
 
 
 
 

Legal, ethical practice and professional 
practice 
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Comments: 
 
 
 
Signatures and Supervision meetings: 
 
 
Site 1: District Fieldwork Supervisor: _____________________________  Date: __________ 
 



 

 
CSULB School Psychology Program 

Field Supervisor Evaluation of Intern  
 
Name of Fieldworker/Intern: ____________________________________________________  

Name of Fieldwork Supervisor: __________________________________________________ 
 
Fieldwork School Site and District: _______________________________________________ 
 



 



 

School-Wide Practices to Promote Learning 
(Overall) SLO 6 

1 2 3 4 5 



 

Please rate the intern in the following areas by selecting one of the response options for 
each competency area: 
 
1. Unsatisfactory = Rarely demonstrates competency 
 
2. Minimal = Occasionally demonstrates competency 
 
3. Satisfactory = Usually demonstrates competency 
 
4. Proficient = Consistently demonstrates competency 
 
Competency Unsatisfactory Minimal Satisfactory Proficient 

1 2 3 4 
Attendance Numerous tardies/early 

departures OR 4+ 
absences. 

Several tardies/early 
departures OR 3 
absences.  

Few tardies/early 
departures OR 2 
absences. 



 

makes connections to 
previous reading, 
courses, and/or 
experiences. 

previous reading, 
courses, experiences. 

makes connections to 
previous reading, 
courses, and/or 
experiences. 

with supporting 
evidence, makes 
connections to 
previous reading, 
courses, and/or 
experiences. 

Thoughtful 
& 

Responsive 
Listener 

Rarely, if ever, 
demonstrates ability to 
thoughtfully listen and 
respond to people’s 
insights, needs, and 
concerns (e.g., asks 
questions, summarizes 
points, etc.) 

Occasionally 
demonstrates ability to 
thoughtfully listen and 
respond to people’s 
insights, needs, and 
concerns (e.g., asks 
questions, summarize 
points, etc.) 

Usually demonstrates 
ability to thoughtfully 
listen and respond to 
people’s insights, 
needs, and concerns 
(e.g., ask questions, 
summarize points, etc.) 

Consistently 
demonstrates ability 
to thoughtfully listen 
and respond to 
people’s insights, 
needs, and concerns 
(e.g., asks questions, 



 

Complete one per Supervisor: 
CSULB School Psychology Program 

Practica/Fieldworker/Intern Evaluation of Fieldwork Supervisor 
  
Student:          Date:    
  
Circle One:     EDP 641B   EDP 642B  
  
Fieldwork Site & District:           
  
Supervisor:            
  
Number of supervisors (excluding University faculty):  _________  
  
Please rate your supervisor’s performance on the following items using a scale of 1-4: 
(1 = needs improvement; 2 = acceptable; 3 = good; 4 = excellent; NA = not applicable)  
 

1. Available for additional consultation beyond 
scheduled supervision meetings   

1  2  3  4  NA 

2. Receptive to my feelings and opinions  1  2  3  4  NA 
3. Provided corrective feedback in a sensitive and 

appropriate manner  
1  2  3  4  NA 

4. Offered useful, practical suggestions  1  2  3  4  NA 
5. Provided direct supervision once a week  1  2  3  4  NA 
6. Shared resources  1  2  3  4  NA 
7. Engaged in best practices 1  2  3  4  NA 
8. Assigned me to a variety of activities (i.e., not just 

testing) 
1  2  3  4  NA 

9. Provided me with a good  balance of assistance and 
autonomy 

1  2  3  4  NA 

10. Appeared very focused on providing me with a good 
training experience 

1  2  3  4  NA 

11. Did not appear overly focused on using me to help get 
the work done 

1  2  3  4  NA 

12. 



 

CSULB School Psychology Internship/Fieldwork Log 
 

 
Intern Name:  _______________   School site: __________________ Weeks of: _________________ 
 
Total Hours for this site for the above weeks:_______                                           
 
Major Activities for the Week: 
 
 
 
 
 
In the table below, please estimate the % of time spent in each activity and a short description of the activity. Please complete one 
log for each school site. If an activity relates to more than one category, divide the % of time spent between relevant categories.  
Data-based decision making and accountability:  
 

_____% 

Collaboration and consultation: 
 

_____% 

 
Intervention & instructional support to develop academic skills: 
  

_____% 

 
Interventions and mental health services to develop social and life skills:  
 

_____% 

Diversity in development and learning: 
 

_____% 

 
School-wide practices to promote learning:  
 

_____% 

 
Preventive and responsive services:  
 

_____% 

 
Family-school collaboration services: 
 

_____% 

 



 

Example: 
CSULB School Psychology Internship/Fieldwork Log 

 
Intern Name: _K. Powers______  School site: _Henry_________ Weeks of: 9/1 - 9/12   
   
Cumulative Hours of Fieldwork:        44        Total Hours for this site for the above 

weeks:___16____                                           
Major Activities for the Week: 
I reviewed the files of 2 children who we will be conducting tris,I observed these student in their 
general and special education classrooms. I learned how to access the student data-base, observed my 
supervisor counsel 2 students, conducted observations in two special education classroom. and 
discussed the school’s SST and how it might be improved with my supervisor and the principal. 
 
In the table below, please estimate the % of time spent in each activity and a short description of the activity. Please complete one 
log for each school site. If an activity relates to more than one category, divide the % of time spent between relevant categories.  
Data-based decision making and accountability:  
File review and observe 2 students 

__30___% 

Collaboration and consultation: 
Collaborated with teachers and administrators, sought feedback on my 
communication skill from my supervisors 

__5___% 

 
Effective instruction and development of cognitive/academic skills: 
 Observed special education classrooms to become familiar w/ program  

__10___% 

 
Socialization and development of life competencies  ___5__% 
Student diversity in development and learning: 
Read the school accountability report to learn about the diversity of the 
school  

_15__% 

 
School and systems organization, policy development, and climate:  
Discussed school-wide SSTs 

_10___% 

 
Prevention, crisis intervention, and mental health:  
Observed counseling sessions to become familiar with therapeutic techniques 

__15___% 

 
Home/school/community collaboration  __0___% 
 
Research and program evaluation  _0___% 
 
Legal, ethical practice, and professional development. Gathered list of tri 
due dates 

__5___% 

 
Information Technology  Learned about the student data-base __5___% 
 
Total 100% 
See pg 12 – 17 NASP Standards for School Psychology found at http://www.nasponline.org 
 
School-based fieldwork supervisor: ____Ms. Supervisor_________  Date: ___9/15/08______ 
 
Reflections:  For example: (1) I feel good about/I like how I handled...   (2) Something new I learned ...  
(3) I'm frustrated by... (4) I need to learn more about…. (100-400 words)
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Name: __________________________                                           Semester/Yr: __________________       
 

INTERNSHIP SUMMARY FORM FOR THE WEEKS OF ______________ 
Internship Site Nature of  

Setting1 

 

Total Hours at 
Site 

Field-based 
Supervisor 

Supervisor’s  



 

 
 
 

EXAMPLE 
 

INTERNSHIP SUMMARY FORM FOR THE WEEKS OF September 2 nd  
– October 10th  

Internship Site Nature of  
Setting1 

 

Total Hours at 
Site 

Field-based 
Supervisor 

Supervisor’s  
Credential2 

Total 
Supervision 

Hours 

 
% of time in each activity 3 

 

 
Hill 
Middle  
School  

School  110  M. Smith  
CA PPS 
NCSP 

6  

Data-Based Decision Making &  Accountability:  20%  
Interpersonal Communication & Consultation:   26%  
Effective Instruction & Development of Academic Skills: 5% 
Socialization & Development of Life Competencies: 10%  
Student Diversity in Development & Learning: 15%  
School Structure, Organization, & Climate: 10%  
Prevention, Wellness Promotion,  & Crisis Intervention:  
Home/School/Community Collaboration: 

 



 

 
 

TOTAL 
HRS 
232  

Data-Based Decision Making &  Accountability:  
Interpersonal Communication & Consultation: 
Effective Instruction & Development of Academic Skills: 
Socialization & Development of Life Competencies:  
Student Diversity 



 

CSULB School Psychology Program  
Field Supervisor Evaluation of Practica Students  

 
Name of Practicum Candidate: ____________________________________________________  

Name of Fieldwork Supervisor: __________________________________________________ 
 
Fieldwork School Site and District: _______________________________________________ 
 
Circle One:     641A        641B     Year _______ 
*************************************************************************** 
The following section lists the 10 skill domains identified in the NASP Standards for Training and Field 
Placement (2010) and some specific sub-skills that our program is interested in tracking.  Please consider 
these skills and competencies as you assess the practicum candidate’s current skill level. For each skill, 
select one of the following response options: 
 
1 = The candidate has limited knowledge or capabilities in this area.  
2 = The candidate demonstrated entry-level knowledge and skills in this area.  He/she engages in 
activities related to this skill with substantial supervision. 
3 = The candidate’s skills are well-developed in this area. The candidate independently or with minimal 
supervision accomplishes activities related to this skill area.   
4. The candidate demonstrated advanced knowledge or skills in this area. He/she contributes unique and 
meaningful information or assistance in this area. 
5. No opportunity 



 

 
 
Considering the following populations, to what extent is the candidate equipped to provide fair assessments 
and/or effective interventions:  
 
English Language Learners 
Students with Disabilities 
GLBTQQI 
Racial/Ethnic Minorities 

 
1 
1 
1 
1 

 
2 
2 
2 
2 

 
3 
3 
3 
3 

 
4 
4 
4 
4 

 
No Opportunity 
No Opportunity 
No Opportunity 
No Opportunity 

 
Please rate the candidate in the following areas by selecting one of the response options: 
1. Unsatisfactory = Rarely demonstrates competency 
2. Minimal = Occasionally demonstrates competency 
3. Satisfactory = Usually demonstrates competency 
4. Proficient = Consistently demonstrates competency 
 
Competency Unsatisfactory Minimal Satisfactory Proficient 

1 2 3 4 





 

CSULB School Psychology Practica Log 
 

 
Intern Name:  _______________   School site: __________________ Weeks of: _________________ 
 
Total Hours for this site for the above weeks:_______                                           
 
Major Activities for the Week: 
 
 
 
 
 
In the table below, please estimate the % of time spent in each activity and a short description of the activity. Please complete one 
log for each school site. If an activity relates to more than one category, divide the % of time spent between relevant categories.  
Data-based decision making and accountability:  
 

_____% 



 

Reflections:   For example: (1) I feel good about/I like how I handled...   (2) Something new I learned ...  
(3) I'm frustrated by... (4) I need to learn more about…. (100-400 words) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Matrix of Courses by NASP Domain 
 

 

EDP 



 

BENCHMARKS FOR ED.S DEGREE IN SCHOOL PSYCHOLOGY  
The 2014-15 CSULB University Catalog (http://www.csulb.edu/divisions/aa/catalog/current/index.html) and CSULB School Psychology 
Program Student Handbook (   ) contain additional information regarding graduate study and the school psychology program at CSULB. 
Students are responsible for knowing the contents of these two documents. 

Deadline Activity Document/Resource 
Prior to enrollment Meet with assigned advisor to schedule first year of 

courses (at minimum) 
CSULB School Psychology Student Handbook pg. 20 

YEAR 1 

 

 



 

YEAR 3 
October 1st^ Apply for Comprehensive Exam https://www.ced.csulb.edu/graduate/comprehensive-

examination-information-and-forms  
October 15th 
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